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avaykaotnta»
pe 1o BAéppa
GTpappévo otnv Acla

H kaykeAdprog g Teppaviag
Aykeha Mépke) avoiée Tig epyacieg tov Ddpouyp.

H etiola ouvavinon twv Mo ONEHAVUIKWY NPOCWIKOTATWY TNG OIKOVOMIaE, TG NoAIIKAG anod 1o

1971 npayparonoieital oto Davos tng EABetiag. Tov lavoudpio tou 20086, 10 yevikd 6€pa ntav

n «unoxpéwon otnv dnpioupyikdtntay (The Creative Imperative), opunpévo oe 8 a€oveg:

01 avabudpeveg olkovopieg tng Kivag kai tng Ivbiag, n oikovopikn eniokénnon (Siaxeipion twv

HOKPO-OIKOVOHIKWY ENavactdoswv, aU€non tng TIPAG Tou netpenaiou, €E€AIEN tng ztnong yia

PUOIKEG nnyég, npoontikéG tou Maykéopiou OpyaviopoU Epnopiou), n véa @iAocogia Kal

n aAdayn anéPewv, ol TAUTOTNTEG KAl 01 OPNOKEVTIKEG SIOPAXEG, N Snpioupyia B€oewv epyaaiag

oto péndov, n peiwoN tng euniotoolvng NPOG T0UG ISIWTIKOUG Kal nHGCIouG opyaviopouc,

0 1POMNOG LE TOV 0MNoio o1 nyéteg oPeidouv va Aaupdvouv unoyn toug SIEOVEIG KIVEUVOUG Kal

1€A0G 01 OTPATNYIKEG KAIVOTOMIOG KAl SnpIoUPYIKOTNTAC.
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KEYNOTE SPEAKER

John Naisbitt

O John Naisbitt gival xwpi¢ apgipo-
Aia, pia maykocuiou @APNG nyETiKA
puUCIoyVwHia oTto XWpo TnG MPOPAe-
" NG Twv tdoewv. And TG apxEg Tng
Sekaetiag tou 1980, ta BifAia Tou,
Ta omoia éyivav best sellers, mapei-
xav akpifeig mpoPAPeig yia tig on-
pavtikotepeg alhayég mou Ba emn-
p€alav tov kéopo. O Naisbitt dieté-
Aece avwtepo dieubuvtiké otélexog tng IBM kai tng
Eastman Kodak, emokéntng epeuvntrig oTo mMavemi-
otrjpio tou Harvard, emokémntng kabnyntrig oto mave-
moTtipio tng Mdéoxag kai eivar diakekpipévo pélog
amo to 81ebv) xwpo, tou lvotitoUtou Xtpatnyikig
kar Aigbvav Xmoudwv (Institute of Strategic and
International Studies, ISIS) tTng MaAaioiag.

O John Naisbitt €éxe1 ypdyel ta diebvrj best-sellers, «Re-
inventing the Corporation» (1985), «Megatrends 2000»
(1990), kaBwg kai To «Megatrends for Women» to 1992,
(ammo koivou pe tnv Patricia Aburdene).

OPTANQXH

1st Labour Relations

Labour Relations And Competitiveness
Shaping the Workplace of the FUTURE

9 Maptiou2006
Sofitel Airport, Xridta

OEMATA:
o Néeg €ehiGeig ouig epyaciakég oxéaeig kal
avIaywvIoTIKOTNTA EMXEIPHOEWY

* AvtaywvioTKOTNTa Kal EPYACIAKES OXETEIG

* To AvBpwmvo Auvapikd oav otpatnyikdg
oUpPaxog OV avIaywvIoTIKOTTa

o H emixeipnon tou péAlovtog

* To epyaaiakd mepipdAlov tou péMhovrog:
amacx0Anar Kal Epyaciakeg OXETEIS

ME THN XYNEPTAXIA TON

2EB

INSTITRTE
HELLAS?

EMIZTHMONIKOZ ZYNEPTATHZ m

Burness praisial

XPYZOX XOPHIOZ
APTYPOX XOPHIOZ @E [ |

MAnpogopieg yia to ocuvédpio: AAeEavdpa Asgpomoulou (TtnA. 210-6824092 kai alefop@hol.gr).
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EDITORIAL -

TO GYX0C tTwWV CIEAEXWV:
Kpion tautotntac;

Ziyoupa akdun Ki av S1atpéxete 10 1eUX0¢ autd, non-
Aoi ka1 noAAéG Ba pi€ete pia kAEPT paud oto B€ua
nou nepiypdpetaal ano tov titdo. Ta BipAia yUpw and
10 OTpeC WV oteexwv avamuooovial oAoéva Kal
nepIoaotepo thv teAeutaia nepioSo Kataypdgoviag
éva onpavuké 0€ua yia noAAd oteAéxn onpepa. Mo
npéo@ato ival ekeivo nou Eypagav o Patrick Levy-
Waitz, Mpdedpog tng Dynargie, saipeiag ocuppol-
Awv ENIXEIPACEWY KAl O OIKOVOMIKOCG ouvidKing Yves
Messarovitch. TitAog tou BiBAiou: «Ayanw v al-
peia pou, ekeivn Oxi»! O apIBUGG NPooPEPOEVWV
O€ocwv epyaaiac nou apopolv oteAéxn au€ndnke
onpavikd péoa oto 2005 o€ apKetég XwpeG. Qotd-
00, 10 o1peC napépeive. O P. Levy-Waitz, ekuud 6u
opeifgtal otnv naykoopionoinan nou gionyaye otnv
olKovopia éva €i6og «olkovouonoinangy Kal npokd-
Agoe Kkpion tautétntag ota oteéxn nou nAéov dev
pnopolv va avuAngoUv tov aviikiuno ing SouAel-
¢ T0UG 010 OIKOVOUIKG anoteAéoata TG ETIPEiac.
Me Adiya Adyla, ol véeg texvonoyieg evBuvauwoav tn
Sladikacia ano@doewv oty €nIXeipnon Kai Snpi-
oUpynoav pia npéabetn nigon. Autd ixe oav anoté-
Agopa 1a oteAéxn va €xouv tnv aiobnon ou dev €xouv
nAgov xpévo va kdvouv v ouAeld toug owotd Kai
va unv enavanavovial. O M. Levy-Waitz npogidonol-
&l 6u onuepa Slatpéxoule tov Kivbuvo va Soupe
péoa ota endueva xpévia Wia pozikh anodéopeuon
otedexwv. «Mapatnpeital Adn évag npaypaukég Sia-
XWwPIOUAG avaueoa ato otéAEX0G OE atopIKG eNinedo
Kal tnv enixeipnon tou» npooBétel o ouyypaPEac.
«MayiSeupévo avdpeoa otnv IEpapxia tou Kal
Bdon, unofdannetal o€ éva otpeg SI0PKWE auEaVOpE-

VO, XwpiG va eival eEaopaiopévn n napapgovin A n
anéAuoh tou atnv enixeipnon, katapelyoviag otnv
NPOCWMIKA Zwh TOU...»

Ztov aviinoda g napandvw dnoyng h katd pia
anAn npoaéyyion, n dAAn dyYn tou iSiou vopiopatog,
€ival n onukA Nou nNPooPéPel otn VEA ToU TaIvia JE
titdo «ToekoUp» o Kwatag Mappdc. ‘Eva onuavukéd
otélexog peydnng taipeiag xdvel v epyacia tou
ota nAgiola g Naykoopionoinong Kal g LEapo-
pdc g £€8pag tng etaipeiag o dAAN xwpa. Mepvd yia
2 xp6via v PeydAn kpion tng avepyiag Péxpl tn ouy-
WA nou anogaocizel va «AUCEl» 10 NPORANHA NG
Kapi€pag tou Ue avopBi80€o pdmno kal otpatnyikn.
Ano@aaizel AoINdv va kataypdyel ToUG aVIaywVIoTEG
10U GTOV XWPO Mou &paatnpionoleital (Unxavikoi otnv
xaptonolia €16ikeupévol otnv avakikAwaon) Kal va
10UG...50A0povACEl e TEAEUTaio OUNA Tov KAToXo
g embuuntag 6€ong. H taivia wotdoo, kataypdeel
napdnAnAa Kal i Bacavioukh zwh Ox1 HOVO autwv
nou €xouv XAo€l th CNUAVIIKA TOUG Epyacia Kal @iAo-
80€o0v va eniotpéPouv ekei dnou epydzovio anAd kal
n Bacavioukn zwh wv HEYAAWV OTEAEXWV Mou
@opouvial yia 1o alpio Kal £XOUV VA aVIILEIWNIoouV
pia okAnph naykdopia kaBnuepivétnia.

Ta oweAéxn avazntolv oApepa 60o noté v tautdtntd
T0UG HaKpPIG and v IKGva Mou ixav oto NapeAdov.

«lt's the end of the world as we know it»
1payoudoulv o1 REM.

0</Q ﬁo’é«g(w /\Lf%%w
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2n Yuvavinon y1a Eovikii Ievikn ZudAoyikn XopBaon Epyaciag, 10 lavovapiov

Mpaypatonoindnke ouig 10 lavouapiou n &eu-
€PN ouvGVINON PETOE0 TWV KOIVWVIKWY Etai-
pWV YIa TG SianpayuateUoElg yia v Katdpt-
on tng véag EBvikng Mevikig ZuAdoyikig Zop-
Baong Epyaoiag, ota ypagpeia tou ZEB.

Metd tnv cuvdvinen o mpdedpog tou ZEB
K. O8vacéag Kuptakémovdog SnAwoe peta-
&6 G\Aov:«Znpepa mpaypatonomicape tn
21 GUVAVTNGN TOV KOWGVIKOV eTaipov yla
m ovvayn tng ETEXE, nov 6nwg Eépete
opidet 1o Bacikd katdtato piadd 6tn yopa
Rag xat Stapoppdvetl To KATdPAL e1668500
otnv ayopd epyaciag yla toug vEoug Kat Tig
véeg avtng tng yopag». O K. Kuprakénouv-
Aog vnevOtjLee 6t n Sranpaypdrteven av-
m «Oev ennpeddet exeivoug nmouv epyddoviat
OTIG peydleg kat kepdopdpeg emyelpnGeLg,
IOV £VTUYMOG LIIAPYOUV GTN YOPA Pag Kat ot
omoleg 6mwg EEpoupe 6Aot apeibouv tovg
epyaddpevols Toug moAU, aAAd oAb ndve
Oa éAeye kavelg, am’ auth tn Tevikn XvAAo-
yiki ZopBaon Epyaciag. Ennpeddet opwg
Swattepa avth n Swampaypdrteven kat n
StpBaon Tg pikpopecaieg emyelpnacerg,
mov efvat kat n mAeloynpla ToV emnyepn-
cewv Kat ernnpeddet molv, katd tn S1kn pag
droyn OANOUG TOUG avépPYyoug KAl autovg

ov wdyvouv va Bpouv SouvAetd».

O npdedpog g I'ZEE k. Xpnotog [MoAvdw-
yénoudog eneonpave ta e€Ng:

«Efvar mpaypatt pua §voroAn ypovid, n
ypovid mou Stadéyetat to 2005 katd tn
S1dpreta tov omolov vunpéav KeVIpIKEG ma-
pepBdoelg ota ¢ntipata tng epyaciag kat
avatponég. Avatponég ol onoieg emmpéacav
Kal ernnpeddouv apvntikd tovg epyadope-
VOUG TG YOPAG Pag....Aev tietatl Oépa ap-
probrtnong tov eviatov tng EOvikng Tevi-
kNG TuAdoyikng XopBaong Epyaciag, Stdtu
mOAAd elndOnKav avtég TG pépeg kat ypa-
PpInkav Kat vopidw, 6tt €0 vudpyetl pia
ocbykAton. Me Bdon avtin tn 6bykAion Oa
ouveyicoupe tig Stanpaypatetoeig ya va
Bpotpe T1¢ cuvictdoeg exeiveg ol omoieg
0a odnyncovv ce cupypovia. Eivar dvoko-
Aeg ol Swampaypatedoelg, ol anoctdoelg
elval peydleg avdpeca ¢° auvtd mov Aépe
epelg kat 6’ autd mou Aéet n epyodOTIKN
mAevpd, Opwg avtdg o Adyog ¢° avti th Pa-
on tovAdytetov, Sev Oa pag odnyneet e pia
andypacn 6vykpoveng, aAld Oa cuveyicou-
pe tn Slampaypdrevon yua va PropéGovpe
va Bpotpe Abon yia vmoypapn tng ZvAAoyt-
kng XopBaong Epyactagy.

/ V4 / /
EOvikn Emtporm AnacydAnong, 30 Iavovapiov
Metd ané ug oxeukég SiapouncUcel HE TOUG KOIVWVIKOUG £1aipouc, o Ynoupydg Anaoxénnong kai Kolvwvikng
Mpootaaiag, k. M. Mavayiwténoudog, cuykdAeae tnv EBvikA Enitponn AnaoxéAnong otuig 30 lavouapiou.

Z0ugpwva pe tov unoupyé AnaoxéAnong, n Enitponn katéAn€e ouykekpipéva ota €€
O Anpioupyia enteAikng opadag Epyaciag anod EPNEIPOYVWHOVEG TwV KOIVWVIKWY ETAIPWV Nou

0a ene€epyaotei npotdoeig npog tnv Enitponn AnaoxéAnong HE OT0X0 CUYKEKPILEVEG nodi-

UKEG pEiWONG TNG aVEPYIaG.

0 MpowBnon OTOXEUHEVWV MEPIPEPEIGKWV KAl TOMIKWV NOAITIKWY EVIOXUONG TNG anacxéAnong

nou 0a Siapépouv Katd nepiPpépeia h kAGSoug. O1 noAItkEG autég Oa axedidzovial ue Bdon
penéreg kai 6a epappodzovial péoa and Tomkd ZUpPwva Anaoxoéinong.

O MpowBnon e€e1Sikeupévwv noAIkWY o eninedo kAddwv (nx kAwotolgavioupyia) n nepi-

pepeiwv (nx Hualia, Ndouoa, Kozdvn,Mépapa kAn).

O Evioxuon oUvéeong peta€l katdpuiong Kal ayopdg £pyaaciac, Evw 6a NPoXwpNnoel n ouzAtnon

WOTE o1 Sandveg yia tnv Katdpuion anod EMIXEIPNOEIG N PUOIKAG NPOCWNA VA EKNINTOUV and tn

poponoyia.

anaoxoAnon atopwv PE EISIKEG aVAYKEG,.

O Npowénon avapdéppwang tou Nopou 2643, 5nAadn va avazntn@oUv VEEG CUHPWVIEC YId ThV
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9° Fuunooio
AvBpwmvou Auvauikou

16 -17 @eBpouapiou 2006

=evoboxeio Athens Imperial Grecotel

HAYTA BEMATA

& O POME NG Af LBy AERwrd SUasa s Wi T Qoo oy
Koukroupos Yenhnc AndSoonc: N prassly emaiiuevo, mehdmes
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& O Meyahas Mpoethrioss Tay snopevuy 3 xpdvany Moo o phéog row
CED Hom 11 Qs CROEVE! QN TTTY LUS LB At pinsou SUsoiisoes
VI TPy O TERECROTIED SR e Troran 10

® 1 Pasos e fecdBuyong Sl puneay Susopimog omn Sraouin sm
fuarrionon Ko ATOLI DO NDOOOTIMOUEYTI, OE Muzhrioes; oF Gho 1oy
ORI OO

& fyrgirh, S pBooan wm BERTamn MEYEDDC Ty Tumdmany AvBRarivow
Aunsnakoir: M0 oS BN v N0 Eprdan npenen w
Exrepactouy VIR WD YRAED ONCTEAEDY CITIKEFTEDN T SETTOHADIEE TOHS;

& Epopaoym) evis Chorhnpupdvo MNpoypaoros Avamubng CTedean
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HATAZIQIMENC] OMIANHTEE

& Prof. Jeffray Plafar, Kodiriine Doy DaiftEsepoots. Saifand
Lnivmvsity

& David Mattson, AimmpdeSons ©or Algied UEroyes darmarou Sandiar

& Andarokes Menakae, Moaedone & Mevidreay TisFoadan, Penakeo T

#* Mark Rallmann, deeioasy Touaiog 7 Kuraddoios

» Nuapyos Towmowiling, Awrcbivey Dipfariog. Mava Bardk

a Bopfidpo MNovoyonodhou, Arvddyoin Ssdpumeoy Aovouend, Vooslone
Fanaian

& Ninog SrEAME, Sl Avdrrudipg Aviioumvow Aisouikoo, Frigogiass

= Hhiloc Mooxowac, Sevimnric Avsumvoo Sovaumod Cueihoo, TITAN

= fyychoen Xpeorogifou, Move Aaccdivemoer Avfipsnowr Aueoawod, Siibank

= Mapog T, Kupdsow, Modedoo & Seudiver Blugoukod, HEMG

& BayyEAnG AnodaTahiung, Menmos Seudnrs, KRG

= Mikfitog KeworovtEidog, Mevnds Sesfuerns, Ernsepoinsg Jupfoutsummon
whidon, KPAMG

TO EYMMOOZID ANEYSYNETAI ZE:
& Aeubuvies ko oredexn Tng AisvBevon Svipmnreou Aovopiecd
& [zymouc MEUBNVTES KO WWTEDD OTEASST Ohboy SiELBLvaz LY

XKOPHIOL EMKOINGMIAL

F'E”“ ’I‘ﬂ" l b

TANpOpanEs
SrhLDOEIL CUUETOR NS
ArsEovlipo Mewpaobou
i, 210 B0 00

www. kpmig.gr
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Néa 8iadikacio AnonAnpwung Mpoypapudiwv EnayyeApaukng
Katdpuong Epyazopévwv (AAEK 0,45%) Etoug 2005

0 OAEA avakoivwaoe tn véa Sladikacio anonAnpwung Mpoypapudiwv EnayyeApatkng
Kawdpuong epyazopévwy (AAEK 0,45%) £toug 2005.
Mio ouykekpIéva, Yid thv anonAnpwHN Twv NPOYPAUHATWY NoU UAONOINBNKAV 10 £10G
2005, n enixeipnon npénel ané 1/1/2006 éwg 30/4/2006:
1. Na unoBdfel nAEKTPOVIKG 1A OTOIXEIO TwWV NPOYPAHHATWY Katdptiong nou udonoin-
o€ 10 €éto¢ 2005 Kkai
2. Na npookopioel (pdkedo anonAnpwung (PUOIKG apxeio) CUPPWVA HE Td OPIZOPEVT
oto Kegdnaio 8 tng pe apidp. 304/32/6-12-2004 anégaon tng Enitponng Alaxei-
piong tou AAEK, n onoia sykpiOnke pe tv un' apidp. 3292/50/14-12-2004 ané-
¢paon tou ..Z. tou OAE., n onoia §npooiglBbnke ato PEK 1949/1elxo¢ B/30-12-
2004 nou apopd 10 Npdypaupa enayyeAUauKng katdpuong epyazopévwy (AAEK
0,45%) étoug 2005.

__ Tetyog 13 [J 8 DEBPOYAPIOY 2006

METAKINHZEIX ZTEAEXQN
Kaenkovta lMevikoU AleuBuvin otnv etaipia In Group A.E. avédaBe npéogata o K.
Anpntpiog ZapkaAng, npoepxopevog and tnv etaipio ISS HUMAN RESOURCES A.E.
0 k. Zapkanng 8100£TelI GNUAVIIKN EPNEIPIA OTO XWPO TNG Slaxeipiong avOpwnivou
SuvapikoU, €xoviag noAUETn NPolnnNPECia 0TO XWPO WV UNNPECIWV anacxéAnong.

HR AGENDA

Note; Exéndwon Mou; NAnpogopieg

15 @®efpouapiou Leadership in Action and Zevodoxeio http://www.prothesisevents.gr
Drastic Supply Chain Solutions, Ledra Mariott
Epyaotipi William Gus Pagonis,
Prothesis-Business Consultants

16-17 ®&ppouapiou 90 Zupnéoio AvBpwnivou Zevoboxeio www.kpmg.gr
Auvopixod, KPMG pe ATHENS IMPERIAL
KEVIPIKO opiANTA GRECOTEL
1ov kaBnyntn Jeffrey Pfeffer

8 Mapriou Focus on the Essence: Méyapo www.pwcehr.gr
60 Zuvédpio Avwriatng Mouoiki¢ ABnvwv

Aioiknong & AvOpwnivou
Auvapikod, PWC

9 Mapriou 1st Labour Relations Forum, Zevodoxeio IXIAM, wA. 210-6824094,
IXAN ot ouvepyaoia pe tov ZEB, SOFITEL AIRPORT, alefop@hol.gr
10 Great Place to Work Indwa
Institute Hellas ka1 1o ALBA
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Tng Ade€avépag Aeponolnou

Zto Ntapog npookAndnkav 2.340 onpa-
VIIKEG npocwnikotnteg peta€i twv onoi-
wv podi¢ 15 Atav apxnyoi KPATWV Kal Ku-
Bepvioewv, (n kaykeAdpiog tng Feppaviag
Aykeda Mépken dvoi€e U epyaaieg tou
Odpouy). INHAVIIKEG NPOCWNIKOTNIES
ano ToV EMIXEIPNHATIKG XWPO ONw¢ o
Pitgapvt Mnpdvoov tng Virgin, o MmiA
Mkéitg tng Microsoft, o Maikd Nted tng
Dell, o Nitep Mndppnek tng Nestle kai o
Ntdvied Baoéna tng Novartis édwaav 1o
napov GuppETEXOVIAG OTIC EPYATIEG TOU.

EpEuva tng
Pricewaterhouse Coopers
Tnv aic1060€ia Toug o€ oxéon HE TNV
€Nidpaon tn¢ Nnaykooupionoinong otig
EMIXEIPNCEIG TOUG, EKPPGZOUV Ol
S1euBUvovieg ouppounol, o€ Epeuva
nou npayuatonoinoe €aipeia oup-
pouAwv PwC, 10 anoteAéopata tng
onoiag napoucidotnkav Kotd tnv
npwtn nuépa gpyaciwv tou Maykéopi-
ou OikovopikoU ®6pou.

01 epwiwpevol CEO miotedouv 6t n
Kiva anotedei tov guvoikétepo npoo-
PIoHO Twv SIEBVWV Spactnpiotitwy
0UG, evw 55% €€ gutwv otoxeuvel
otnv avamtuén oxeSiwv yia ENIXEipn-
HOUKEG §pactnpIGTNTEG OTN XWPA
gutn péoa ota endpeva 3 xpovia.
Zwnv épeuva ouppeteixav 1.400 CEO
ol onoiol EKUHOUV WG ONUOVIIKOTEPO
Adyo yia tnv avantuén enixeipnuati-
KWV 5pactnpIotitwV O€ XWPEC ONwG
n Ivéia, n Bpazidia, n Pwoia ka1 n
Kiva, tnv npdofaon oe véoug nedieg
ané oAoéva KAl NAOUCIOTEPEG XWPEG.
Znuavuké péno naizouv eniong n
HEIWON TOU KOOTOUG KAl N XPNOILO-
noinon ¢pBnvoU gpyatikoU Suvapikou.

alefop@hol.gr

AIEBVEIC ENIXEIPNOEIC:
Autpwiéc n
Anodionopunaiol tpdyor;
«Mwg kai néte €yivav ol peydneg
ENIXEIPATEIG KAKEG;» avapwinOnke
n ouvioviotpia Maria Bartiromo,
napouaidotpia kai 81ieudlvipia o0-
via€ng tou CNBC Closing Bell kai
tou Wall Street Journal Report, oto
apepikavikd kavdnl CNBC, avoiyo-
V106 TG epyaciec. “MiAdue yia die-
Oveig opyaviouoUg oToug onoioug
dAAote val kal dAAote 6x1 napan-
peital éAAgIPn euniotoolvng 6tav
NPOGEYYizZOUKE 10 €A Twv PEYE-
Awv enixeipnagewvy. To 0€ua tng
€AneiPng epniotoolvng yivetlal pe-
yaAUiepo o€ oxéon Pe NapenBdv,
napatpnoe o William B. Harrison
Jr, Npdedpoc ing JPMorgan Chase
& Co. H oikovopIkh ¢oUoKa tnG ape-
PIKAVIKAG o1Kovoiag tng Seketiag
10U ‘90 Kal n 10 01KOVOUIKG oKkdvea-
Aa S1apBopd¢ SnuloUpynoav oto ye-
VIKG KoIvO pia aio®non éu ol peydneg

ENIXEIPATEIC Eival SIEPOAPUEVEG.

O Philip J. Jennings, Mevikog Mpap-
patéag tou Union Network
International (UNI), tévioe ot
undpxel éva onpavuké npépAnpua
8109p00pdag, yiAwvIag ano tnv
nAgupd twv ouvsIkdtwv g Nnayko-
oplo eningdo. Z1dONKe ato yeyo-
vOG 01l ol peydAEG ENIXEIPNOEIG KO-
1dpepav va xdoouv tnv gunictoolvn
10U Kdopou Kai 6u n efigoppdnnon
8Uvapung peta€l wv CEO kal twv gp-
yazéuevwy gival avicouepNg Kal
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Konica Minolta bizhub G350.

AmolhoyBeite amd To oOmpdUoUpo
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gniong. ‘HpBe n omyur yia o bizhub
G350, 'Evo mpoyuames nokuBdoraro
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andg Touc Ahhous OF avTayaamien T Eiva 1o
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BRTUaKT) DAOKAAEOT) TOU BekTudvel onpoyTsd T
o) Ty SpyEOlEY 00g, EMMpEnoyTas ora Sefogdva
va SsopopolovTol NoAD  EUROAOTERD - EITE
ERTUMEVEL, OEpunED 1) Emkoivivel o intemet fax
AMAD v avTOUETE, EEEMYHEVD yOpOKTTpLoTIG
oopdiewag Pacoe Tow IS0 15408 EALZ (NATOD
gtandard), eEomporfouy dm dho TO sEUGIOBNTG-
OEEID oOC MpooTaTELCYTOL amd T afidkpra pdna
Ko 1O SeTug eivin aopadds. O oumds wKTG Tou
BERLT s Beat arryy karrgopia Office Color MFP (20-
30 ppm) ke Tou What 1o Buy for business ooy
rarryopia Mid Speed MFD, Konica Minolta bizhut

y C350, eite exppaleTon OF ypuipo EiTe O OOMpO -
f i Hodpo, Eval 7O EEVTRO EASYXOU TWy Epyvaomue
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Snuloupyei kaxunoyia.

«Xwpic enixelpAoeig Sev éxoupe
tinota. O1 enixelphoelg anotedolv
npoundéOeon yia KGO uyIn Kolvw-
via,» tévioe o Michael Porter,
Kaénynthg tou Harvard Business
School. «O1 enixeiphoeig 6ev soune-
wav owaotd npokeINEVOU va 01koS0-
punoouv guniotoolvn. Agv so0AePav
Kand o1o va KatavoAoouv Nwg ni-
8poUlv ot kolvétnieg dnou Spaotn-
plonoloUvial kai atnv avaykn yia pa-
Kpoxpdvia eunpepia.»

MpbéoOeae du ol ENIXEIPATEIC XPEIG-
Z€101 va KAVOUuV oTpatnyikn NPooEy-
ylon yia tnv BeAtiwan NG KOIVWVIKAG
gniépaong kal unguBuvétnidg toug,
annd kau t€rolo dev Ba npéneil va
avupewnizetal anAd oav doknon
Snpociwv oxéogewv. «Movo PE tn
OUVEPYOOia WV HETOXWV UNopei av
S1atnpnbei n gpnictoauvn.

01 etaipeieg npénel va ndve pakpl-
1€pA Kal va Sei€ouv 6u kGvouv Kand
otnVv Kolvwvia kai 6xi1 anAd otov
€0UT0 TOUG.»

O Daniel Vasella, Mpdedpog Kal
CEO 1tng Novartis, unootipi€e éu
undpxel avaykn va Ppedei évag ka-
AUtepo¢ 1pénog yia SidAoyo. Ekave
ékAnon yia algnon Sia@dvelag Kal
Y10 NV avaykn 6€0UEUONC OE KOIVW-
VIKEG 6pdoeig. « Xpeldzetal va Kd-
VoUHE Hia npoondBela yia enikoIvw-
via 60wv KGVOUE Kal ToU TPOMNOU PE
10V 0M0oio 1a KAVoupE» oxoNiaoE.

Mpoctopdzoviag

m Anllloupvll(l'l 0IKOV0|.II'(I

Zn véa taxitoto perofanddpevn Yngiokn
OIKOVOLIia, 01 ENIXEIPATEIC PGXOVIL VIO TV
Kavotopia Kai th Slagoponoinan. 0oeg enixel-
pigei; dev katopBwvouv va xapagouv véeg
tdoeig onpepa, petapdinovial o€ pIpntég oo
pénnov. Mwg Gpwe pnopei va xuotei pia Snji-
OUPYIKA ENIXEIPNON KOl NWG pnopei va Siatn-
picel tn dnpioupyikdtntd tng;

O Barry Sternlicht, Mpdedpog
ka1 Aleu@Uvwy Z0ppounog ing
Starwood Capital Group, nou énpi-
oUpynoe tnv §evodoxelakn aAucida
Starwood nou nepiAauPdvel apketd
yvwotd brands 6nwg ta Westin, St
Regis ka1 W hotel group, ekuud éu
n Kaivotopia agopd tnv Ikavétnta va
«Kabopizel kaveig Eavd pia katnyo-
pia». ZekIvd ano tnv yvwon twv
avaykwv tou katavaAwtA. O is10¢
€€Aynoe 6u otav epyazérav atnv Ee-
vodoxelakh aAuaida zntoUoe ano
10UG Pdvatzép Tou va «Kolundouv
HE TOV EXOPO» -ZNTWVIag 1oug va
koiun®oUv ota Eevodoxeia twv avia-
YWVIOTWY TOU Kal Napatnpwviag tug
UMNNPEGIEG TOUG VO BEATIWVOUV TIG
81kéG 1ouG. «H Kalvotopia anotenei
noAitiopiké 6€ua» napatipnoe

o Eric Hippeau, Managing Partner
ing Softbank Capital.

«O1 NYETEG TV ENIXEIPACEWV OQEI-
Aouv va énpioupyhcouv kouAtoUpa
KaIvotopiag kai va 8€aouv o€
epappoyn éva clotnpa nou 6a
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pnopei va ouykpatei véeg 16€€¢. Avapép-
Onke otnv 3M oav napddeiypa taipeiag
otnv onoia to top management npowOel
810pkw¢ pia kouAtoUpa Kaivotopiag. Xtov
Un@Iakd kdopo, ol vedtepol dvBpwnol Oe-
wpoUVIal NEPICOOTEPO KAIVOTOMIKOI ano
T0UG WPILOTEPOUG, €V UépEl ENEISN Sev €-
Xouv eviax0ei otov Sounpévo Kal opyavw-
pévo kbapo tou napeABéviocy. EEnywviag
yiati ol wpipdtepol epyazdpevol silabétouv
Aiyétepn Snuioupyikdinta, o Roger
Martin, MpUtavng tou Rotman School of
Management, tou Maveniothpiou tou
Toronto, e€Aynoe: «Molog Sia6&tel 1a ne-
plocdtepa 6e6opéva yia va onioodpoun-
ocl; O1wpipgol dvepwnoi!»

Ano tnv dAAn nAgupd, o Brown otd6nke
010 NAgovektpata nou Siabétouv ol
wpIHOI EpYaZOuEVOI VAV TV VESTEPWY,
KaBw¢ xdpn atnv epneipia toug ival IKa-
voi va enavatonoBetolv éva npdpAnua
Kal va evionizouv pia 81apopeukn ontikA
ano ekeivn wv véwv. N€ol h wpipol, ol 6n-
HIoupyIkoi epyazOpevol €xouv SIapKwWG
avdykn va kdvouv pia evéiapépouaa pya-
oia. Auté cupBaivel yiati ol Snpioupyikoi
avepwnol €xouv we Kivnipo 1600 10 neple-
XOHEVO NG Epyaciag toug 660 Kal tnv ol-
KOVOMIKA QVIGHOIBA TOUG.

Evioniopdg

61e0vwy taAéviwy

Mg tn SnpioupyikétNta 0av NPWIAPXIKN ava-
YKN O QVIAGYWVIOUOG OToV EVIONIONO taAé-
Viwv gival okAnpoc. O1 NePIOTOTEPEC ETaI-
pEeieg €xoviag atabeponoinoel thv opyavw-
on T0UG KAl aPAVOUV EKTOC ENiNESA Tou
HAVATZYEVT, YEYOVOG NOU EMISEIVWVEI TO
npdépAnpa. «Mwg pnopoUpe waotdco va Sia-

alefop@hol.gr

XWPICOULE TNV PNTOPIKA Mo thv Npaypat-
KOTNTO;» aVAPWINONKE O CUVIOVIOTNG
Herminia Ibarra, Kabnyntng Opyavwaoiakng
Zupnepipopdg tou INSEAD. “XZinv Sekaetia
tou 1990 o1 enixelphoelg Siateivoviav ou
enévduav 181aitepa oto avlpwnivo SUVapIKG
0AAd oUviola NapatnpABNKE unoxwpnon
QUTWV TWV NPOUNOAOYICHWY MOV HEIWONKAV
Spaouikd. ©a pnopoUcape va avapwinbou-
pe: u éxel anAdgel onpepa;»

O Samuel DiPiazza Jr, Global CEO ing
PricewaterhouseCoopers, onpeiwoe 6u
otnv gpneipia tou , katd 1w tedevtaia 30
xpovia, &ev €ibe noté dAnote t€toia zhtn-
on yia wAavioUxa dtopa ave€dptnta ano
10 YEWYpaQIké onpeio: Mepuavia, Bpazi-
Aig, Kiva, Ivéia h Kdvoag. «Anotedei éva
0£ua akOuN Kal YIa UG XWPEG JE KaAh avd-
nwén kal eknaideuon tou nAnBuopoU
ouc.» Mpbdobeaoe 6u «n naykoopionoinan
6ev apopd pévo toug peydaoug annd tov
kKaBéva. Yndpxel évag noéAepog yia 1a
tanévia kal dev piAdue poévo yia éva top
5%.» O DiPiazza vnootnpi€e éu npouud
€vav kéopo pe éviovn zAtnon yia taAévia
andé tnv 0@eon tou 2001 étav 10 B€ua
Atav ol nepikonég BEccwv gpyaaiag.
«AutA n zAtnon yia wAévia Sev éxel va
KAvel PE TNV TEXVIKN TOUG Katdpuon. Xxe-
1iz€tal Y€ TOUG aVOPWNOUC Nou pnopolv
va 810IKACOUV Kal va Npoodapuootolvy
unootnpizel o Paul C. Reilly, Mpdedpog
Kal AleuBUvwy Z0uBounog ing Korn
Ferry International. «O1 kaAég enixeipn-
oclg gival autég nou e€etdzouv tov KUKAO
zZwn¢ otnv anaoxéAnon Kai SlacPani-
zouv 6u 10 taAévia toug S1a0€touv pia
ocipd and eupUtepeg enayyeEAPAUKEG
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eunelpieg wote va pnopolv va yivouv
avwiepa otenéxn nou §100£€10UV avoIXTA
onukn Kal va gnopouUv va nynouv.
Qot1600, NoAAEG enIXEIPATEIG Sev eniBu-
poUv va kdvouv BpaxunpdOeopeg
Ouaoiec. MNa va diatnpAcouv tov KOOHO,
gival onpavuké va avayvwpiogouv ot
autoi o1 dvbpwnol €xouv 1aQopEetIkd
Kivntpa Kal 0t ta Kivntpd toug pnopouv
va aAAd€ouyv, yio napddeiyua g€aitiag
olKoyevelakwy eapelocwy. MoAAof
dvBpwnol BEAouv va €ival EUNEIPOYVW-
poveg, dAdol 6€Aouv va eival pdvarzep,

«Xtilete KATL peyalvtepo and
TOV €aUTO GAC, kGt mov emBudvel
JeTd ano £6G KAl IPOGOETEL

afia 6TOVKOGO.»

Rosabeth Moss Kanter

undpxouv ouwc kI dAdol nou Bapiolvial
kal 6€éAouv va andAdzouv SouAeclég oE
1aktd xpovikd Siaotnpata.» O Reilly
npdéoBeoe 6u n Upean tou 2001 Atav
otV Npaypatkonta xeipdiepn Kabwg
unnp€e avioouepng kKatavoun Suvapikou
HE NoAAEG ENIXEIPACEIG OTOV XWPO TOU
S1adiktlou ka1 Aaveaopéveg npoodo-
Kieg. MNdvia 6a éxoupe «ndvw» Kal
«KkGuwy aAAd dev vopizw 6u Ba Eava-
SoUpe va enavanauBdveral 1o 2001»
onpeiwaoe o Reilly.

alefop@hol.gr

KaBodnywviag
pio0 kadn emxeipnon

«Niwbw 181aitepa a101660€n yia tnv nyeoia
yevikétepa» SnAwoe n Rosabeth Moss
Kanter, Kabnyntpia Aloiknong
Emxeipnoewv tou Harvard Business
School, kAgivoviag tnv cuzntnon tng

HE NYETEG ENIXEIPNGEWV YIO TO NWG
KaBoSnyoUvtai o1 KaAEG EMIXEIPATEIC,.
«Aut6 6a pag Bonbnoel oto va KivnBoupe

unpootd kal va ano@uyoupe AGON.»

‘Evag dAnog Adyog npdobeoe eival 6u

«ol opyavigpoi yivovial nepioadtepo on-
pavukoi ané ta npéowna akdun Ki 6tav
nAgov 6&v undpxel 1o 6voua evég NPoow-
nou otnv népta nA€ov.» Autd Seixvel,
onwc¢ e€nynoe n Kanter du «xtizete kdu
peyanltepo and tov eautd oag, kAt nou
enifiwvel petd ano €0dg kal NpoodEEl
a€ia otov KGoHO.»

Mia pépa vwpitepa katd tn S1dpkela evog
brainstorming session onpavukwv CEO,
0l CUMHETEXOVIEG PWINONKAV YIO VO OXE-
S1doouv tnv KaAUTEPN €NIXEipnon tou
2020 ka1 6nwg «éAoi mioteouv 6t ol
véeg Ikavdtnteg Oa zntoUvial aAAd Kaveig
8ev punopei va okePTEi noleg 6a

€ival autéc.»

0 Michael Dell, Mpdedpog ting Dell kal pé-
Aog tou gupBoudiou tou Maykdéopiou
O1kovopikoU ®époup e€Aynoe ot o

i610¢ 8ev npoonabei va «anogevwverar»
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«H peyaitepn mporAnen efvat autig Tng enévduong 6to

avOpadmvo Suvapukd» vriostipiée n- Elaine Chao, Yroupyog

Epyaciag tov H.ITA.

ané v etaipeia aAAd «katavéuel S1adika-
oieg kal ano@doeicy. MapdAAnAa avazn-
1€i 10 Gtopo nou 6a tov 8106exOei pe
«OUYYEVIKO TpOMNO OKEYNGC» KAl IE
«OWwoTéG agiec ka1 piAogoQia.

Jobs of the Future

0 topéag tng uyeiag anotenei pia ano g
peyanUtepec nnyég B€oewv epyaaciag oto
péndov e€artiag tng yapavong tou nAnGu-
opoU. H epyaoia og xwpoug 6nwe 1a gotia-
10010, 0 TOUPICHOG Kal TO EPndplo anAd
OKOHN NEPICOOTEPO 0 KAAS0G TG UYEiag
anaitoGv NPOowIKN ENIKOIVWVIA Kal Katd
ouvénela 6ev pnopoulv UKoAa va avate-
00UV pE EWIEPIKEG CUPPATEIG.

O David Arkless, péAog tou AZ ing
Manpower napatnpei 6t n petakivnon
0éoewv epyaaiac ektd¢ Sev anotenei
npoépAnpa. «MnopoUpe va ndYoupe va
gipaote avaopaneic oxeukd pe 1o

offshoring;" Mapatipnoe 6u «oi andéAu-
101 apiBuoi gival pikpoi» evw autd nou
eival onpavukoé eival pia peAdovukn ave-
ndpkela enayyeAUAtIkwY IKAVOTATWY.
«Xpelazéuaate nAgkipoAdyoug, Nupo-
oBéateg, Suvapikd unoSoUng KABWE Kal
€pyauké Suvapiké uPnAou eninédou.
Mpénel va nepdooupe 10 UAVUKA ota nal-
616 6u oto péAnov 10 va éxel Kaveic éva
niotonoinuké katdpuonc 6a ival 1éoo
onpavtké 600 10 va éxel pia akadnpuaikn
€161kétnta. Exoupe va kdvou e e té€tola
enayyéapata nou kdvouv tg néAeIg va
Aeitoupyolv, va eival kal va aio®dvovtal
noAUUPEG.»

0 Jagdish Bhagwati, ka®nyntig tou
Columbia University, unootapi€e 6t
«€ival Ad6og va avnouxoU e oxeUKAUE
v lvéia kai tnv Kiva 1éoo noAu: 1o gpya-
KO k6010¢ apopd pévo tc uPnAng évia-
ong enixeipnoeic. MoAnég SouAeiég na-
ve otnv lvéia kai otnv Auotpadia aAAd
KUpiwg yiati SouAegltouv otav ol danol
kolpoUvtal. Katd ouvéneia, 6ev piAdue
yia O€0€I¢ epyaaiag nou naipvouv autég
ol Xwpeg ano aAdol aAAd yia al€non
0éoewv gpyaciag. Ynootapi€e 6t

gival onpavuké va 1o avayvwpiooupe
autdé pakponpdbeaua, Nnpoonadwviag
va oxedidooupe yia €181kEG eANEIPEIG.
Tévioe 6u n eknaiSevukn dladikaaia
ouvonikd npénel va eotidoel neploodte-
PO OTG PACIKEG IKAVOTNTEG NPOKEIUEVOU
0 KOOMOG va unopei va Ppiokel eukoAo-
1€pa 1p6No va kaAUyYel ta kéva Petagu
Slapopetikwy tUNwv Epyaciag.

«H peyanliepn npdékAnan gival GUTAG tng
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enévéuong oto avOpwnivo SUVapIkO»
unootipi€e n Elaine Chao, Ynoupydg
Epyagiag wv H.M.A., “80% twv VEwv
0éoewv epyaaiag anaitei BaaikA yvwon
NAEKTPOVIKWY unoAoyiotwvy. Mpénel
Kaveig va peivel og pia etaipeia 30 xpoévia
npokeipévou va enweeAnBei 6AEG UG na-
pox€G, aANd o H€ooG OPOG TWV APEPIKA-
vwv epyazopévwy nepvd ano 9 dilapope-
uké€cg Sounelég ano tnv apxn péxpl 10
1€A0¢ Twv ENAYYEAPATIKWY TOUG ENiAo-
ywv. H duvatétnta petapopdc wwv napo-
xwv €ival éva noAU onpavuké 0€ua. To
0&pa eival 181aitepa oNPAvTKO Yid TOUG
WPIHOUG epyazéuevouc. « Auth thv nepio-
60, 10 xdopa eival peydno Petal twv Ku-
Bepvnuikwv npoypappdiwy Kai autol nou
ouppaivel atnv Katdpuon twv pyazoué-
vwv. Apa 1o 6€ua eival va Jetakivnoei n
KUBEpvnon Kal va ouvepyaoOei Pe ug
OPYAVWOEIG VWPITEPQ, EI8IKE otIg EVai-
o0nteg nAIKIOKEG opdseg Kal tn Suvatd-
N0 VA EVOUVOUWGOOUE TOUG Epyazope-
voug e 6oAdpia yia katdption nou xpeid-
zovtal otnv napoUaa ¢don, napd va
éxouv va eniNé€ouv and va €xouv va €ni-
Aé€ouv avdueaa ano pia Aiota npokabo-
PICUEVWY BEUATIKWY NEPIOXWV OE €va
Bloypa@1kd nou unopei i éx1 va toug
evéiapépel.» 0 John Evans, evikog
Mpappatéag ting cupPoOUAEUTIKAG ENITPO-
nAG wv ouvikdtwy tou O0ZA unoathpl-
€e 6u n peAdovukh anaoxéAnaon v ano-
tedei anAd pépog piag oupQwviag pe 6€-
pa uc eAneiPelg o Se€10tnteg. « YNdpxel
pia npo@avig aiocdnan avacedieiag Kal
apepaidintag étav pIAw e epyazdpe-
VOUGY, T6VIOE. YNOGTAPIEE OUI Ol EMIXEI-
PACEIG XpEIGZETAl VA €XOUV NEPICOOTEPO
anoteAeopatikd nAaiolia Kavovwy 6nwg

Yo napdselypa tov KaBopiopd twv uno-
XpEWoewv.»Aev HIAGUE yia unoxpéwaon
va yivouv 6Aol 1o i610 aAAd yia Snpioup-
yia Sikaiwpdwwv. Kdu tétoio eival Siaite-
pa onpavtké otn Snuioupyia tng yeaaiag
1d€nc. Yndpxouv kevd nou au€dvovial
OTG KOIVWwVieG pag petal twv Slagopet-
KWV Opa8wv.Agv ENapKei 1o va noupe:
SUVOUWOTE TOUG EPYAZOHEVOUGCY.

«Xwpic nponyolpevon

n Kpion tn¢ anaoxéAnong S1EBVWG
O KOOHOG Bpioketal aviINETWNOG PE Hia
«naykOopIa Kpion otnv anacxéAnon
Xwpig nponyoUpevo, HE S100TATEIG
kKoAoaaolaiec» SnAwoe oNpPepPa o MevIKOG
AiguBuvtig tou Aigbvoug Mpageiou
Epyaciag ota nAaiola oxetkng cuzntn-
ONG MOV NPAypatonoiNOnKe oto €INCIO0
O1kovopikd P6poup tou Ntapog. O evi-
K6 AiguBuving tou Aiebvoug Mageiou
Epyaciag, Juan Somavia, xaip€tice tnv
anépaon tou ®époup va evidEel otnv
atzévia tou 2006 10 8€ua tng Snuioup-
yiag peAdovikwv B€oewv pyaciag Kal
AdoKnoE nieon NPOG TG EMIXEIPATEIG Kal
G KUBEPVACEIG MOU CUHHETEIXAV OTIG
epyaoieg tou Pépoup va avandpouv
AGUECT OXEUKEG NPpwIopounieg.

Znv opidia tou, o M. Somavia npogido-
noinoe 6t «n Kpion 8&v gival n idia otug
NAOUCIEG KOl OTIG PTWXEG XWPEG.
OAoéva Kal NEPIoTOTEPO ol NoAItIKoi
uneguluvol akoUV TIG PWVEG QUTWV MOV
zntoUv ioeg EUKalpieg npdéapaong otnv
EPYNOIa KOl VEEG EVKOIPIEG oTtnV avazAtn
ka1 iatipnon B€éogwv gpyaaiag.
Qo1600, noAU cuxvd, autég

0l eUKaipieg 8ev undpxouv €tol annd.»




